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C onsider C overage
Although you may be in your
40’s or even younger, you
shouldn’t dismiss this benefit
without learning about it.
Demographic and societal
changes have made long term
care planning an essential
part of the retirement
planning process.

Most young people focus on building
wealth—as they should—but when you
understand the cost of care and the odds
of needing it, you’ll see that building
wealth without a plan to preserve it
may have serious consequences. Like
all planning, there are more choices
when you start early; premiums are
significantly lower and the chance of
medical conditions preventing you from
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Options

Long-term care policies are very flexible and pay
benefits for care in many settings, including:
•

Home — Where most people prefer to receive care

•

Nursing Home

•

Assisted Living Facility — When it is no longer possible to stay at home,
assisted living facilities offer the next best thing. Social activities, companionship
and limited custodial care in a home-like setting.

Other Features of your long-term care program include:
Eligibility – full time employees, spouses and family members
Premium Discounts – all policies purchased are eligible for premium discounts
Portability of Coverage – Coverage is completely portable. Changes in
employment have no affect on your coverage or your premium discount.

Waiver of Premium – Once you qualify for benefits and satisfy your elimination
period (similar to a deductible on your auto insurance) premiums are waived as long as
you remain on claim in most states.

A Plan Applied to Real Life (LTC Personal Story)
Joe Griffin, a 55-year-old real estate executive, was enjoying a normal life when a rare
neurological disorder struck suddenly, causing him to lose all movement in his body.
Throughout his ordeal, money is one thing Joe and his family haven’t worried about thanks
to smart insurance planning. Disability insurance payments have replaced more than half
of Joe’s income and long-term care insurance has provided more than enough to pay for
in-home care as well as physical, occupational and water therapy.
Through his long-term care planning, Joe and his family have been able to completely
manage their financial situation, which, in turn allows them to focus on their emotional
condition. A long term care incident isn’t ever expected, or planned for, and there is no way
of telling when it might happen. With long term care insurance Joe was able to transfer the
risk of a long term care incident onto the insurance company, allowing him to focus on the
things he felt were important.
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F requently
A sked Q uestions
Q. Does my health insurance cover longterm care?
A. No—traditional health insurance pays for
skilled, medically needed care. It does not pay
for long-term care.
Q. What can I expect from Medicare and
Medicaid?
A. Medicare is your health insurance when
you reach age 65. Like your health insurance,
it does not cover custodial care. Medicaid
will help pay for long term care, but you must
qualify by spending your assets down to qualify.
Q. Should I consider purchasing coverage
for my parents?
A. With both spouses working in most
households, many people look at purchasing
coverage for their parents. Under this program
parents and qualified family members can
review their long term care options with an LTC
specialist.
Q. Why should I consider this coverage
now—isn’t long-term care insurance for old
people?
A. Long-term care is not for seniors only. 40%
of people using long term care services are
under age 65!* And the younger you are when
you first purchase long-term care insurance,
generally the lower your premium for the life
of your plan, regardless of your age or health
status in later years. Long term care can use
up your savings, so it needs to be part of your
retirement planning process.
Q. How much does this coverage cost?
A. It depends a lot on decisions you will make
with the help of your long-term care advisor.
See the enclosed Benefit Option Sheet.
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Q. What is the difference between Disability
Insurance and Long-Term Care Insurance?
A. Disability insurance will replace all or part of
your income if you cannot work due to illness
or injury. Disability insurance is available only
until age 65. Long-term care insurance pays
for care and expenses required to perform
every-day activities of living. Once approved
for it, you maintain this coverage throughout
your life.
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Choices

There are many plan design choices and each person’s long-term
care policy can be customized for their specific circumstances.
To simplify the process of choosing a policy, your personal LTC
specialist will help you design a policy that fits your personal
situation and needs.

Benefit Amount — The dollar amount of benefit you will receive
each month if you go on claim. Benefit amounts can go from $50 per day
up to $500 per day.

Benefit Duration — This is the length of time the benefit amount
will be paid once you go on claim. Benefit periods can be relatively short
or can last a lifetime.

Inflation Protection — This is a rider that increases the
value of your benefit each year to help keep up with the cost of inflation.
Insurance premiums remain fixed, but the benefit increases each year
based on the inflation protection rider chosen.

Elimination Period — Think of this as a deductible, just like your
Q. What if I purchase coverage and don’t
use it?
A. Long-term care insurance works the same
as your home, health and auto insurance.
You are purchasing the security of having
protection. The only difference with those
other insurances is the probability of needing
coverage. There is about a 1 in 4000 chance
of your home burning down, a 1 in 240 chance
of getting into a major car accident, and a 1 in
25 chance of having a major illness or hospital
stay. The risk of needing some type of long
term care after age 65 is about 3 in 4 of us**!

other insurance policies. With long-term care insurance, this is expressed
in days instead of dollars. It is the length of time that you pay for care
before the insurance starts to pay. Of course, the longer the period (the
higher the deductible), the lower the cost of the premium.
Your personal long-term care specialist is trained to help you sort through
these options.
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* The Caregiving Project for Older Americans, “Caregiving in America”, 2007
** Prudential Research report: Long Term Care Cost Study, 2010.
*** Longtermcaresource.org
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