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Purpose of 180-Day CTE Graduate Follow-Up Summary 

The purpose of the graduate follow-up survey for career programs in Missouri is to collect, 
verify, and report employment and educational outcomes of program graduates, typically six 
months after graduation. This survey, required by the Missouri Department of Elementary and 
Secondary Education (DESE), supports state accountability efforts by evaluating whether career 
and technical education programs are effectively meeting student needs. The collected data also 
informs state performance funding decisions and helps ensure that districts align their programs 
with workforce and postsecondary education expectations. 
 
 
How Data is Collected 
 
Graduate follow-up data—including employment status, continuing education enrollment, and 
salary information—are collected through a secure online survey. To encourage participation 
and ensure accurate reporting, graduates receive multiple email reminders with clear 
instructions for completing the survey. This process helps the institution maintain meaningful 
and up-to-date information about graduate success and career advancement. 
 
Every effort is made to gather complete data from all graduates. In addition to the online survey, 
program faculty and staff follow up with phone calls and personalized emails to encourage 
responses and address any questions. These additional efforts help ensure that as many 
graduates as possible are included, supporting the accuracy and completeness of reported 
outcomes. 
 
 

  



180-Day CTE Graduate Follow-Up Summary 
Summer 2024 | Fall 2024 | Spring 2025 

Page 3 
 

Graduates by Program 

Summer 2024 | Fall 2024 | Spring 2025 
 
Program Graduates AAS CERT ADN CRTO 

Advanced Manufacturing Technology  1 1 0 0 0 

Associate Degree Nursing*  67 0 0 67 0 

Behavioral Health Support 8 8 0 0 0 

Business Administration-Accounting 8 5 3 0 0 

Business Administration-Management 13 12 1 0 0 

Business Administration-Office Technology** 5 4 1 0 0 

Early Childhood Education 21 4 4 0 13 

Information Technology – Networking 5 5 0 0 0 

Information Technology – Programming 5 4 1 0 0 

Mechatronics 15 13 2 0 0 

Medical Laboratory Technician 5 5 0 0 0 

Occupational Therapy Assistant 9 9 0 0 0 

Practical Nursing 43 0 43 0 0 

Surgical Technology 10 10 0 0 0 

Veterinary Technology 16 16 0 0 0 

Total Graduates 231 96 55 67 13  

Degree Category Definitions:  
• AAS – Associate of Applied Science 
• CERT – Certificate 
• ADN – Associate Degree Nursing 
• CRTO – Certificate of Specialization 

*Includes both Associate Degree Nursing and LPN-ADN Bridge graduates. 
**Includes Business Office Administration graduates prior to program name change. 
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Placement Category Definitions 
Placement definitions used are those defined by (DESE). Each graduate is reported in only one of 
the following categories: 
 
• EMP-R: Employed Related. Students who are employed full-time in the field or closely 

related field for which they were trained.  
 

• EMP-NR: Employed Not Related. Students known to have been available for placement 
and who are employed in an occupation not related to the training received.  

 
• CED-R: Continuing Education Related. Students who are known to be unavailable for 

placement and are unemployed because of continuing their education (full- or part-time) 
in the field for which they were trained. Exception: Students attending school (full- or part-
time) in a field for which they were trained, and employed (full- or part-time) in a field for 
which they were trained, are reported as Employed Related.  

 
• CED-NR: Continuing Education Not Related. Students who are known to be unavailable 

for placement and are unemployed because of continuing their education (full- or part-
time) in a field for which they were not trained.  

 
• MIL-R: Military Related. Students who have entered the military in a field for which they 

were trained.  
 
• MIL-NR: Military Not Related. Students who have entered the military in a field for which 

they were not trained.  
 
• NOT EMP: Not Employed or Continuing Education. Students who are known to be 

available for employment and who are unemployed, but have been seeking employment 
within four weeks prior to the submission of this report. Students who are continuing their 
education (full- or part-time) are not reported. 

 
• NA: Not Available for Placement. Students who are known to be unavailable for 

placement. Possible reasons include illness, disability, death, loss of work permit (green 
card), or individual choice.  

 
• STS UNK: Status Unknown. Students who cannot be located. 

 



180-Day CTE Graduate Follow-Up Summary
Summer 2024 | Fall 2024 | Spring 2025

Page 5 
Overall Breakdown of Graduate Placement*** 

Program Graduates TRP* TRP% TP* TP% TRP Mode Salary** EMP-R CED-R MIL-R EMP-NR CED-NR NOT EMP NA STS UNK 

Advanced Manufacturing Technology 1 0 0% 0 0% NEI 0 0 0 0 0 0 0 1 

Associate Degree Nursing 67 54 81% 61 91% $5,500+ 48 6 0 7 0 0 1 5 

Behavioral Health Support 8 3 38% 4 50% NEI 1 2 0 1 0 1 0 3 

Business Administration-Accounting 8 5 63% 8 100% $2,501-$4,000 4 1 0 3 1 0 0 0 

Business Administration-Management 13 9 69% 10 77% NEI 8 1 0 1 0 0 0 3 

Business Administration-Office Technology 5 4 80% 5 100% $2,501-$4,000 4 0 0 1 0 0 0 0 

Early Childhood Education 21 20 95% 20 95% NEI 9 11 0 0 0 0 0 1 

Information Technology – Networking 5 3 60% 4 90% NEI 1 2 0 1 0 0 0 1 

Information Technology – Programming 5 1 20% 5 100% NEI 0 1 0 4 0 0 0 0 

Mechatronics 15 8 53% 9 60% $2,501-$4,000 8 0 0 1 0 0 0 6 

Medical Laboratory Technician 5 5 100% 5 100% $2,501-$4,000 5 0 0 0 0 0 0 0 

Occupational Therapy Assistant 9 7 78% 8 89% NEI 7 0 0 1 0 0 0 1 

Practical Nursing 43 39 91% 40 93% $2,501-$4,000 28 11 0 1 0 0 0 3 

Surgical Technology 10 10 100% 10 100% $2,501-$4,000 10 0 0 0 0 0 0 0 

Veterinary Technology 16 12 75% 12 75% NEI 11 1 0 0 0 0 0 4 

Totals 231 180 78% 201 87% $2,501-$4,000 144 36 0 21 1 1 1 28 

*Totals for placement of all graduates is included in the below categories.

Total Related Placement (TRP)  
Total includes the following categories: EMP-R, CED-R, MIL-R 

Total Placement (TP) 
Total includes the following categories: EMP-R, EMP-NR, CED-R, CED-NR, MIL-R 

**TRP Mode Salary is the most frequently reported monthly salary range provided by graduates, including income from both full-time and part-time employment in 
related fields. NEI indicates that “not enough information” was provided to determine the most frequently reported salary range. 

***See page 4 for category definitions.
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CTE Graduate Employers by Program Area 

Advanced Manufacturing Technology 

No employers identified 

Associate Degree Nursing 

Acumen Missouri 
Adonia Wellness Center & Medical Spa 
Advantage Nursing Services 
Americare Senior Living 
Autumn Oaks Caring Center 
Boone Healthcare 
Boone Hospital Center 
Brunswick Nursing and Rehabilitation 
Centurion 
Cheddar's Scratch Kitchen 
Hannibal Regional Hospital 
Jefferson City Medical Group 
Maxim Healthcare 

Moberly Regional Medical Center 
NECC Centurion 
Northeast Missouri Hospital 
Phoenix Home Care & Hospice 
Samaritan Hospital 
Saults Drug Store 
Self-employed 
SSM Health St Joseph Hospital 
Touchmark Senior Living 
Truman VA Hospital  
University of Missouri Children’s Hospital 
University of Missouri Health Care 
YMCA 

Behavioral Health Support 

Burrell Behavioral Health 
Boone Health  
Scooters Coffee 

Business Administration-Accounting 

Alliance Water Resources 
Edward Jones 
Global Transportation LLC 
Handlebar La Belle 
Menards 

Moberly Area Community College-Kirksville 
Moberly Area Community College-Moberly 
Service Master of Columbia 

Business Administration-Management 

B&B Theatres 
Community Health Systems at MRMC 
County Line Landscaping 
Epic Real Estate 
Hannibal Regional Hospital 

MFA Oil Corporate Office 
Premier Eye Associates 
Robinson's Cleaners 
The Cheesecake Factory 
University of Missouri at Columbia 
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CTE Graduate Employers by Program Area 

Business Administration-Office Technology 

Help at Home-Home Care Services 
Loch Haven Nursing Home 
MFA Oil  
Moberly Ready Mix 

Early Childhood Education 

Central Community Action Center 
Cole East Head Start 
Columbia Public Schools 
ESS Education Staffing  
Immanuel Lutheran Preschool 

Paper Moon Early Childhood Center 
Schuyler County R-1 School District 
St. Pius X Early Childhood Center 
The Sandlot Preschool and Activity Center 
Tiny Treasures Learning Center 

Information Technology – Networking 

Moberly Area Community College-Moberly 
Sam's Club 

Information Technology – Programming 

Hy-Vee 
Moberly Middle School 
Spartan Light Metal Products 

Mechatronics 

Hitachi Energy 
Volt Workforce Solutions 
Early Explorers Preschool 
Turn-Key Mobile, Inc. 
CTI Columbia Missouri 

Solventum 
Dana Incorporated 
Watlow Electric 
Walsworth

Medical Laboratory Technician 

Compass Health 
Hermann Area District Hospital 
University of Missouri Hospital Laboratory 

Occupational Therapy Assistant 

Columbia Post-Acute Nursing Home 
Show-Me Community Services 
The Neighborhoods by Tiger Place 
SSM St. Mary's 

The Speech House 
Bailey's Learn & Play 
Reliant Rehabilitation 
Impact Support Services 
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CTE Graduate Employers by Program Area 

Practical Nursing 

Arthur Center Community Health 
Boone Hospital Center 
Boone Primary Care 
Centerpointe Hospital 
Chariton Park Healthcare 
Compass Health 
Hannibal Regional Hospital 
Heisinger Bluffs Senior Living Community 

Moberly Regional Medical Center 
Phoenix Home Care & Hospice 
Samaritan Hospital 
SSM St. Mary's 
Total Family Health 
University Hospital 
University of Missouri Health Care 
Walgreens Pharmacy 

Surgical Technology 

Barnes Jewish Hospital 
Boone Hospital Center 
Mass General Brigham Hospital System 
Sanford Health System 

SSM St. Mary's 
University of Missouri Health Care 
Women and Children's Hospital

 
Veterinary Technology 

Chillicothe Animal Hospital, Inc. 
Green Hills Veterinary Clinic 
Horton Animal Hospital - Northeast 
Jefferson City Animal Hospital 

Trailside Animal Hospital 
Veterinary Health Center - University of 

Missouri 

 
 


