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   Moberly Area Community College 
   180-Day Graduate Follow-Up 
   Summer 2023, Fall 2023, Spring 2024 

PLACEMENT CATEGORY DEFINITIONS 
Placement definitions used are those defined by the Department of Elementary and Secondary 
Education (DESE). Each graduate is reported in only one of the following categories: 
 

• EMPLOYED RELATED (EMP R) - Employed in a field or closely related field to their 
degree/certificate or training area. 

• EMPLOYED NOT RELATED (EMP NR) - Employed in a field not related to their 
degree/certificate or training area. 

• CONTINUING EDUCATION RELATED (CED R) - Continuing education in a field related to 
their degree/certificate or training area. 

• CONTINUING EDUCATION NOT-RELATED (CED NR) - Continuing education in a field 
not related to their degree/certificate or trianing area. 

• MILITARY RELATED (MIL R) - Employed in the military in a field related to their 
degree/certificate or training area. 

• NOT EMPLOYED  (NOT EMP) - Unemployed, but have been seeking employment. 
• NOT AVAILABLE FOR PLACEMENT (NA)-Disability, death, other reason placement not 

available. 
• STATUS UNKNOWN (STS UNK) - Unable to be located/no information available. 

 
 

Totals for placement of all graduates is also included in the below noted breakdowns: 
 

TOTAL RELATED PLACEMENT (TRP)  Total of the below noted categories: 
• EMP R EMPLOYED RELATED  
• CED R CONTINUING EDUCATION RELATED  
• MIL R MILITARY RELATED 

TOTAL PLACEMENT (TP)  Total of the below noted categories: 
• EMP R EMPLOYED RELATED  
• EMP NR EMPLOYED NON-RELATED 
• CED R CONTINUING EDUCATION RELATED 
• CED NR CONTINUING EDUCATION NON-RELATED  
• MIL R-MILITARY RELATED  
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180-Day Graduate Follow-Up 

Summer 2023, Fall 2023, Spring 2024 
PLACEMENT SUMMARY 
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Advanced Manufacturing Technology 3 3 0 0 0 
Agriculture Technology 1 1 0 0 0 

Associate Degree Nursing 93 0 0 93 0 
Behavioral Health Support 7 7 0 0 0 
Business Administration 21 14 7 0 0 

Business Office Administration 5 5 0 0 0 

Early Childhood Education 10 4 2 0 4 
Information Technology 17 16 1 0 0 

Mechatronics 12 11 1 0 0 
Medical Laboratory Technician 8 8 0 0 0 
Ocupational Therapy Assistant 16 16 0 0 0 

Practical Nursing 30 30 0 0 0 
Surgical Technology 11 11 0 0 0 
Veternary Technolgy 10 10 0 0 0 
TOTAL GRADUATES 244 136 11 93 4 
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OVERALL BREAKDOWN (Summer 2023; Fall 2023; Spring 2024) 
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Advanced Manufacturing 
Technology 3 2 66.66% 2 66.66% NA 2 0 0 0 0 1 0 0 

Agriculture Technology 1 0 0% 0 0% NA 0 0 0 0 0 0 0 1 
Associate Degree Nursing  93 80 86.02% 81 87.09% $31.01 79 1 0 0 0 0 0 13 
Behavioral Health Support 7 6 85.71% 6 85.71% $17.25 5 1 0 0 0 0 0 1 

Business Administration 21 15 71.42% 15 71.42% $20.98 14 1 0 0 0 0 0 6 
Business Office 
Administration 5 4 80% 4 80% $24.47 4 0 0 0 0 1 0 0 

Early Childhood Education 10 10 100% 10 100% NA 10 0 0 0 0 0 0 0 
Information Technology 17 9 52.94% 10 58.82% $22.75 9 0 0 1 0 0 0 7 

Mechatronics 12 7 58.33% 7 58.33% $27.82 7 0 0 0 0 0 0 5 
Medical Laboratory 

Technician  8 6 75% 6 75% $36.45 6 0 0 0 0 0 0 2 
Ocupational Therapy Assistant  16 1 0.06% 1 0.06% $28.64 1 0 0 0 0 0 0 15 

Practical Nursing 30 29 96.66% 30 100% $27.69 19 10 0 0 0 0 0 1 
Surgical Technology 11 10 90.9% 10 90.9% $22.18 9 1 0 0 0 0 0 1 

Veterinary Technolgy 10 9 90% 9 90% $15.37 9 0 0 0 0 0 0 1 
TOTAL 244 188 77.04% 191 78.27% $24.96 174 14 0 1 0 2 0 53 

 
 
*Some students are employed and continuing their education 
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180-Day Graduate Follow-Up  
   Summer 2023, Fall 2023, Spring 2024  

CTE Employer Overview   
 

Advanced Manufacturing Technology   
Dana Incorporated, Watlow Electric 
  
Business Administration  
Missouri State Highway Patrol, Columbia Safety and Supply, University of Missouri, 
Moberly Area Community College, Veterans United Realty, Dillard’s, Orscheln Products 
LLC, Dealership, Bank, Solventum, Water District, Niemann Foods 
 
Business Office Administration   
Department of Transportation, Commercial Trust Company, Coates Street Corner Grill, Ask 
Mueller Consulting 
 
Early Childhood Education   
Columbia Public School ECE Center, Smiley Days Daycare, Li’l Angels, Destiny Learning 
Center, United Community Schoolhouse, Community Daycare Learning Center, Early 
Learning Center, Shalom Early Learning Center, Immanuel Lutheran School, Backyard 
Playhouse 
 
Information Technology   
Midway USA, Socket Telecommunication, Cole Network Solutions, Moberly Area 
Community College, Signa, Walmart, University of Missouri 
 
Mechatronics   
Walsworth Publishing Company, Solventum, Watlow, General Mills 
 
Veterinary Technology  
Canton Vet Clinic, Horton Animal Hospital, University of Missouri, Valley Vet Clinic, 
Trailside Animal Hospital, Marceline Vet Clinic, Midwest Equine, Audrain Vet Clinic,  
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    180-Day Graduate Follow-Up  
   Summer 2022, Fall 2022, Spring 2023  

Health Sciences Employer Overview  
 

Associate Degree in Nursing   
Advantage Nursing Services, Bevier Medical Clinic, Boone Health, Boone Hospital, Capital 
Regional Hospital, Centurion, Columbia Post-Acute, Compass Health, Denver Health 
Hospital Authority, Dialysis Clinic, Fulton State Hospital, Genesis Med spa, Hannibal 
Regional Hospital, Heritage Hall, Mexico Public schools, Moberly Urgent Care, Mosaic Life 
Care, MRMC, NMHC Family Health, North East regional, OBGYN Clinic, Pin Oaks, 
Preferred Hospice, Pulse Medical Staffing, Salt River Community Care, Shift Key-Travel 
Nurse, St. Charles Healthcare Center, St. Luke’s Hospital, St Mary’s Hospital, The 
Neighborhoods by Tiger Place, UNC Wain, University of Missouri, VA Hospital, VA Home 
 
Behavioral Health Support  
Preferred Family Healthcare, RJD Inc, Tiger Place, Preferred Family Healthcare 
 
Medical Lab Technician   
Capital Region Medical Center, MU Hospital, CHCCMO   
 
Occupational Therapy Assistant  
Boone Hospital 
 
Practical Nursing   
Samaritan Hospital, University of Missouri, Boone Hospital, Moberly Regional, Eye Clinic, 
Lenoir Senior Living, Fulton State Hospital, Rusk Rehab 
 
Surgical Technology   
Boone Hospital, University of Missouri, St. Mary’s Hospital, Barnes Jewish Hospital 
 
Continuing Education: Central Methodist University, University of Missouri, Columbia 
College, Moberly Area Community College, North West State University, University of 
Central Missouri, William Woods University 
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